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Job Title: Regional Chair 

Region Swim England South West Ltd 

Reporting to: Regional Board  

This is a volunteer role for a 4-year period with a maximum of 

two terms of office, subject to the Company Articles 
 
 

 
To include but not be limited to: 

• To chair Swim England South West Regional Management Board 

meetings and the Regional Annual General Meeting.   

• To ensure that the Swim England South West Region acts in 

accordance with its articles and regulations, ensuring Governance of the 

Region is compliant within the recommendations laid out by Sport 

England and Swim England.  

• To provide leadership and direction to the Regional Management Board 

ensuring that it is provided with appropriate and current information to 

enable decisions to be made and oversee the delivery of the Regional 

Strategy, Governance, Succession and Business Plans.  

• To manage and direct regional staff directly employed by or under 

contract from other organisations to provide services to the Swim 

England South West Region.  

• To liaise with outside partners and agencies that may be relevant to the 

ongoing development of the South West Region.  

• To liaise with the Regional Finance Officer to secure and maintain a 

sound financial base at all times.   

To monitor the performance of the Region and its committees, sub-

committees, and volunteers are regularly.  

   

 
 

Key responsibilities 

Job Description 

Job Purpose: 
 

The Regional Chair will be required  to represent 

and put forward the views of the South West 

Region at key Swim England meetings, liaising 

with the other regional chairs  and members of 

the Swim England Senior Leadership Team 

(SLT) to influence strategic policies and report 

relevant changes back to the Regional Staff and 

Management Board.  

 

 

 

 

 

 
 

 

Essential: 

• To be willing to become a member of Swim England  

• Strong leadership skills with ability to motivate members of the 

 Management Board, staff and volunteers to form effective and cohesive units.  

• Experience of people management and development with some 

knowledge of current People Development practices.  

• Good organisational skills, able to delegate and work within required 

 timescales.  

• Experience of establishing and working to strategic plans and objectives  

• Effective and confident communicator with comprehensive IT, literacy  

and numeracy skills   

• To be independent of all other roles within Regional Aquatics 

• Have sound financial understanding of budgeting and sponsorship processes 

• Availability and willingness to attend meetings and deal with issues as required. 

 

 

 

 

 

 

Skills and experience required 


